ETHICAL AWARENESS (W4): Students will identify and analyze ethical issues in their own lives and as they pertain to questions that arise within their major.


           Outcomes: Ethical awareness is demonstrated by the student’s ability to

c)  work cooperatively and responsibly within a group.

	The student participates

actively in group meetings.
	4

The quality and quantity of the student’s contributions are very strong.
	3

The quality is strong

when s/he does participate.

More involvement is
preferred.


	2

The quantity of  the student’s contributions is good, but the quality of contributions is

only acceptable (e.g., doesn’t

show evidence of reading; strays from topic). 
	1

The quality and quantity of the student’s involvement is below average.

	The student contributes to the work

of the group as a leader by inviting others

to participate, summarizing their contributions,

and responding to their ideas and criticisms
	The student demonstrates clear and frequent leadership in interacting with peers.
	The student shows leadership in certain areas.  S/he occasionally interacts to encourage peer involvement.


	Leadership is not in evidence, but the student does not negatively

affect group functioning.
	The student’s behaviors detract from the group’s productivity.

	The student meets deadlines, produces quality

work, is positive, respectful of others, and completes

his/her share of the workload.
	The student has an exemplary attitude towards

work and high quality and productivity

levels.
	The student completes work as

required. The quality and

quantity of the work is good.  S/he has an acceptable attitude towards work.


	The student’s productivity and

quality of work are adequate.  S/he has an acceptable attitude towards work.
	The student demonstrates below average productivity and quality of work and may have a poor attitude.

	The student addresses destructive conflict directly and

helps to resolve it.
	The student effectively leads group or individuals

towards solutions to conflicts that arise.
	The student cooperates with those in leadership roles to solve problems, but does not initiate efforts to seek resolutions.
	The student avoids conflict.  S/he is unwilling to play a role in resolving conflict.
	The student creates conflict and does not show interest in seeing that it is resolved.


